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Abstract 

In the light of the current pandemic, the labour market has suffered many changes: from the 
typical 9 to 5 job done from the office, to the accommodation to a work from home type of job. 
Even if we speak about the employer or the employee, the situation brought many difficulties 
regarding how the social security system can help each one.  

In this paper the main focus will be on the impact of the pandemic regarding the labour market 
with a strong accent on the unemployment benefits and the statistics regarding the immigrants. 
We tend to see an increase of the number of unemployed people and a tendency for the 
immigrants to move back to their home countries. This is a natural response of the labour market 
regarding the pandemic. The paper aims to investigate the unemployment rate-unemployment 
benefits-immigration flows in the EU countries in 2020 when the pandemic erupted compared to 
the previous periods. Therefore, we aim to emphasize the main changes that took place because 
of the pandemic crisis. 
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1. Introduction 

In this research it is very important to look in detail at every aspect that leads to the 
social security of the remaining unemployed workers and immigrants, but also how they 
have been impacted by the COVID-19 pandemic.  

In the 2000s, migration took on a very large scale at European and international level 
with the creation of the European Union and the abolition of the movement limitation 
between Member States. These advantages at European level have led to an analysis of 
the socio-economic contexts relating to the interaction and contact points between the 
protection of workers and the free movement of goods and services. The relationship 
between these issues has grown unprecedentedly and the European Union has had to 
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regulate the special situations of workers who work outside their mother country in 
order to avoid any kind of discrimination and exploitation against workers. 

With this paper we aim to analyse the impact of the COVID-19 pandemic on the labour 
market, but especially on the unemployed people, migrants and especially how the 
mentality of the people who have been employed and left without a job and those who 
have migrated to different countries has evolved and are now returning home.  

I believe that this pandemic has a major impact on unemployment, which has recently 
reached its highest rates, even higher than those experienced during the 2008 economic 
crisis.  

The aim of this work is to make a sharp distinction between unemployment and inactive 
people, to see the effects of unemployment in the short and long term. We will present 
the sectors of activity most impacted by the pandemic and those that are least 
impacted.   

Another very important analysis will be made on the trend towards retraining that 
unemployed or inactive people have in relation to the work they did before. 

However, there is also the disappearance of certain types of jobs, and after reprofiling 
unemployed people, the increase in demand for other jobs in other sectors of activity 
that we will analyse below.  

In the same context, we will also discuss how the restrictions imposed by the state 
during the pandemic have played a crucial role in the mentality of the unemployed and 
inactive, so as to reach decisions to re-profile themselves, live on unemployment 
benefits or stop working in any field.  

A thorough analysis will also be made of the hours that are currently being worked after 
the outbreak of the pandemic, compared to the same period in 2019 when we can say 
that life was normal. We also need to see how the Work Programme was impacted with 
the coming of the pandemic, with the employee wanting more flexible hours than a 
fixed schedule as it was before. We will analyse the concept of “zero hours worked” of 
those who remain employed. 

Another very important thing that will be found in the content of the paper will be the 
analysis of the types of people most impacted by the pandemic on the labour market 
compared to previous years, but also how these people we will discuss are divided into 
inactive and unemployed.   

The conclusions of this work will be drawn on the basis of the above elements, focusing 
on the changes in jobs today compared to pre-pandemic periods. 

2. Literature review 

Since the beginning of the pandemic period, it has been the International Labour 
Organisation that has kept track of unemployment and migration in the pandemic 



  HOLISTICA Vol 13, Issue 1, 2022, pp.81-92 

 

83 

context through several working papers and analyses that have been carried out since 
the beginning of 2020 to date (ILO, 2021).  

Regulation 883/2004 on the coordination of social security systems also enshrines 
several principles underpinning the rules for the coordination of social security systems, 
so that there is a uniformity of cross-border work carried out by each worker.  

However, it is also important how the social and tax contributions are divided, so that a 
worker who has performed an activity, either in his own name or as a posted worker, 
has economic stability at the end of the work performed. That is why we are interested 
in analysing the legal and economic aspects underlying the provision of allowances, 
allowances and deductions.  

In order to remove barriers to fair labour mobility within the Union, the European Union 
is making considerable efforts to regulate and harmonise its legislation in such a way 
that it disappears and workers have an easy and accessible system (Paragon relocation, 
2020).   

Thus, such promotion of the transnational provision of services requires conditions of 
fair competition and anti-cartel, as well as measures to ensure that workers’ rights are 
respected both at national and Union level (European Commission, 2016). 

According to Eurostat, in 2018 there were 8.3 million under-occupied part-time workers 
in the EU, 7.6 million people were able to work but were not looking for a job, and a 
further 2.2 million people were looking for a job, but were unable to start work 
immediately; whereas a total of 18.1 million people were in a similar situation to 
unemployment in the EU-28 in 2018 (European Parliament, 2020).  

Diversity in labour markets among EU economies will continue to persist, as 
unemployment rates are expected to continue to differ considerably across all EU 
countries. Gräbner et al. (2020) showed that the differences between GDP and 
unemployment were the result of different growth patterns in the European Monetary 
Union (EMU). Members of the Southern EMU followed debt-led growth patterns, 
leading to increased private sector indebtedness and the accumulation of current 
account deficits.  

However, evidence (Bosch, 2016) shows that important challenges remain in the 
introduction and expansion of unemployment insurance in developing countries. These 
challenges range from achieving coverage in countries with high informality, financing 
the scheme without distorting the labour market and ensuring progressive 
redistribution.  

On the other hand, we are focused on studying unemployment that has shifted with a 
greater impact on Member States following the COVID-19 pandemic (ILO, 2020), but we 
also want to look at its impact on social and fiscal benefits from a statistical and 
economic point of view.  
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In the current context, in which migration and immigration phenomena are in bloom, 
great care must be taken for the part of social security and unemployment and the 
qualifications that will be made when concluding individual employment contracts. This 
aspect is a novelty in specialised practice and poses many problems, especially when 
establishing the social regime or defining the citizenship status (Eurostat, 2020). 

Some important information is provided in the latest report of the Committee on 
Employment and Social Affairs on the economic situation of Union workers and the 
economic situation of the Union. The EU has entered the deepest economic recession in 
its history, with economic activity falling in Europe at an unusually high speed; whereas, 
according to the summer 2020 economic forecast, EU GDP will fall by around 8.3 % and 
that of the euro area by 8.7 % in 2021 (Eurostat, 2020).  

The persistent levels of unemployment achieved require structural labour market 
reforms to be accompanied by employment-friendly fiscal policies, with both short- and 
long-term effects (Campoy-Muñoz et al., 2016).  

The COVID-19 crisis has produced a symmetrical shock affecting all Member States, even 
if its impact will not be uniform and is stronger for the more than 109 million citizens at 
risk of poverty even before the pandemic; whereas this crisis puts a heavy strain on 
social protection systems, which must mitigate the social effects of the crisis and provide 
all people with decent living conditions and access to essential services such as health, 
education and housing; whereas the COVID-19 crisis is likely to deepen existing 
inequalities and a coordinated response at European level is needed to ensure social and 
territorial cohesion (Suryahadi et al., 2020).  

However, given the weak coverage patterns in highly developed countries, this 
redistribution may not always be desirable. Many workers contributing to the 
unemployment insurance scheme will not accumulate sufficient contributions to receive 
benefits, unemployment insurance if/when they lose their formal jobs (primarily low-
income and low-skilled workers). Those contributing to the qualification for benefits are 
likely to come from the top of the spectrum income distribution. Therefore, in some 
cases (depending on coverage), unemployment insurance could actually redistribute 
income from low-income earners to unemployed middle- and high-income workers. 

3. Evolution of unemployment rates and immigration in EU countries during the 
pandemic 

According to the accompanying Staff Working Document “Identifying Europe’s needs for 
recovery”, the most pressing social need is the fight against unemployment; whereas in 
this document the Commission estimates (European Commission, 2016) that EUR 192 
billion of investment will be needed for social infrastructure.  
In the first half of 2020, the euro area labour market suffered a massive deterioration 
due to the COVID-19 pandemic and the measures taken to halt it (Gräbner et al., 2020); 
as the decline in employment of around 4 % in 2020 hides a more substantial 
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deterioration in the number of hours worked, as employees in short-time work are 
actually unemployed and are still considered as employed only statistically.  
According to the International Labour Organisation (ILO, 2021) it was noted that more 
and more unemployed people tend to become inactive. This document shows that the 
percentage of inactive people increased by 2.2 % in 2020 compared to the 
unemployment rate.  
Because of the pandemic and changes in the labour market, people out of work tend to 
become inactive rather than receiving unemployment benefits and prefer to remain 
unemployed for a long time and then withdraw to inactivity.  
Also, in the International Labour Organisation analysis of 21 January 2021 it is indicated 
that the sectors of activity are unevenly affected, as follows:  

● The most affected sectors of activity are: food, art and culture, construction and 
retail;  

● At the opposite pole, with a considerable increase lies: communications, IT, the 
financial sector and insurance. 
Table 1 shows that the pandemic and the restrictions imposed during 2020 affected the 
unemployment rate, leading it to much higher rates than in the previous year. Each state 
experienced an increase in the number of unemployed persons, although each tried to 
adopt different methods of carrying out work, only in order not to dismiss workers, such 
as part-time work, known in Romanian law as short-time work. France was one of the 
first countries to have a clear regulation of the law of part-activity and the amount of 
the allowance.   

Table 1. Unemployment rate 

Country 2019 2020 

Belgium 5,4 5,6 

Bulgaria 4,2 5,1 

Czech Republic 2,0 2,6 

Denmark 5,0 5,6 

Germany 3,1 3,8 

Estonia 4,4 6,8 

Ireland 5,0 5,7 

Greece 17,3 16,3 

Spain 14,1 15,5 

France 8,4 8,0 

Croatia 6,6 7,5 

Italy 10,0 9,2 

Cyprus 7,1 7,6 

Latvia 6,3 8,1 

Lithuania 6,3 8,5 

Luxembourg 5,6 6,8 

Hungary 3,4 4,3 

Malta 3,6 4,3 
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Netherlands 3,4 3,8 

Austria 4,5 5,4 

Poland 3,3 3,2 

Portugal 6,5 6,9 

Romania 3,9 5,0 

Slovenia 4,5 5,0 

Slovakia 5,8 6,7 

Finland 6,7 7,8 

Sweden 6,8 8,3 

Iceland 3,5 5,5 

Norway 3,7 4,4 

Switzerland 4,4 4,8 

Montenegro 15,2 17,9 

North Macedonia 17,3 16,4 

Serbia 10,5 9,1 

Turkey 13,7 13,2 
Source: EUROSTAT, database 2019-2020  

It is also apparent from the table above those smaller countries with lower economic 
power were among the most affected by the phenomenon of unemployment, because 
they did not have the power to support employers to cope with the pandemic crisis, as 
in contrast, countries such as Belgium, Denmark and Germany experienced an 
unemployment rate rising by less than 1 %. 

Table 2. Number of immigrants in the EU 

Country Year Number 

Belgium 2019 150,006 

Bulgaria 2019 37,929 

Czech Republic 2019 105,888 

Denmark 2019 61,384 

Germany 2019 886,341 

Estonia 2019 18,259 

Ireland 2019 85,630 

Greece 2019 129,459 

Spain 2019 750,480 

France 2019 385,591 

Croatia 2019 37,726 

Italy 2019 332,778 

Cyprus 2019 26,170 

Latvia 2019 11,223 

Lithuania 2019 40,067 

Luxembourg 2019 26,668 
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Hungary 2019 88,581 

Malta 2019 28,341 

Netherlands 2019 215,756 

Austria 2019 109,167 

Poland 2019 226,649 

Portugal 2019 72,725 

Romania 2019 202,422 

Slovenia 2019 31,319 

Slovakia 2019 7,016 

Finland 2019 32,758 

Sweden 2019 115,805 

Iceland 2019 9,872 

Norway 2019 48,680 

Switzerland 2019 145,129 

Montenegro 2019 10,737 

North Macedonia 2019 2,118 

Source: EUROSTAT, Total number of long-term immigrants arriving into the reporting country 
during the reference year, 2019 

Table 3. Migration at EU level in 2019-2020 by sex category (million) 

Reference 
area 

Sex Year Non-migrant 
Age 15+ 

Migrants 
15+ 

Non-migrant 
workers 

Migrant 
workers 

UE M 2019 50 52,1 74,1 77,5 

UE F 2019 50 47,9 46,7 59,8 

UE M 2020 48,4 50,3 72,2 75 

UE F 2020 47,8 45,7 45,7 56,9 

Source: ILO Global Estimates on International Migrant Workers Results and Methodology, 2019. 

From Tables 1 and 2 we conclude that the countries with the highest number of 
immigrants (more than 100,000 in 2019), in ascending order are: Czech Republic with 
105.888 immigrants and 2.2 % unemployment, Austria with 109.167 immigrants and 
4.9 % unemployment, Sweden with 115,805 and 6.4 % unemployment, Greece with 
129.459 and 19.3 % unemployment, Montenegro with 145.129 and 15.2 %, Belgium 
with 150,006 and 6 %, Romania with 202,422 and 4.2 %, the Netherlands with 215,756 
and 3.8 %, Poland with 226,649 and 3.9 %, Italy with 332, 778 and 10.6 %, France with 
385,591 and 9 %, Spain with 750.480 and 15.3 % and Germany with 886,341 and 3.4 %. 
According to these data, we find that most European countries with a large number of 
immigrants also have low unemployment rates. Of course, there are also some notable 
exceptions, Greece, Italy, Spain and France. With regard to the first three countries, 
unfavourable macroeconomic developments since 2008 (Eurofund, 2008) explain these 
developments not in line with the rest of Europe, and France has problems with African 
immigrants from its former colonies, which cannot be integrated into the labour market.  
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A conclusion of the smallest number of immigrants according to the data outlined 
above, in ascending order (up to 100,000) are: Turkey with 2,118 immigrants and 10.9 % 
unemployment rate, Slovakia with 7.016 and 6.5 %, Ireland with 9.872 and 2.7 %, Serbia 
with 10.737 and 12.8 %, Latvia with 11,223 and 7.4 %, Estonia with 18,259 and 5.4 %, 
Cyprus with 26,170 and 8.4 %, Luxembourg with 26, 668 and 5.6 %, Malta with 28.341 
and 3.7 %, Slovenia with 31.319 and 5.1 %, Finland with 32,758 and 7.4 %, Croatia with 
37,726 and 8.5 %, Bulgaria with 37.929 and 5.2 %, Lithuania with 40,067 and 6.2 %, 
Switzerland with 48.680 and 4.7 %, Denmark with 61.384 and 5.1 %, Portugal with 
72,725 and 7.1 %, Iceland with 85.630 and 5.8 % and, last but not least, Hungary with 
88,581 and 3.7 %. Here too, we have exceptions to the reverse correlation between the 
number of immigrants in these countries and the unemployment rate, namely Ireland, 
Hungary, Malta and Switzerland. These countries have strong protectionism in the 
labour market vis-à-vis their own workers, the former being also small European 
economies, and therefore they also have a low number of unemployed and immigrants.  

The International Labour Organisation (ILO, 2021) noted that there is an upward trend 
for the disappearance of jobs in lower-wage sectors comprising uneducated workers. 
The people most affected by the disappearance of jobs after the pandemic period are: 
young people, women and unskilled workers. 

Another very interesting concept that has been implemented since 2020 is the decrease 
of hours worked per week by 8.8 % compared to 2019. I believe that this has happened 
because with the onset of the pandemic, technical unemployment has been found 
predominantly in all sectors of activity. This has inevitably led to the very definition of 
shortfall in hours worked per week, as technical unemployment is not one of the most 
common legislative instruments in practice to date.  

The International Labour Organisation, through its working document published on 21 
January 2021, showed that the hours worked in 2020 were much more affected than in 
2009 during the financial crisis, as follows:  

● In 2020 the decrease was 2.5 hours  

● In 2009 the decrease was just 0.6 hours. 

In the next part, I would like to define the general concept of short-time work which 
represents the loss or reduction of working time, while retaining the status of employee, 
but with the suspended employment contract, which inevitably leads to a reduction in 
working time according to the employer’s wishes and needs. Short-time work may be 
total when the employee no longer performs work for the employer or may be partial 
when the number of hours worked or even the working week is reduced.  

In other news, we have the concept of unemployment, which is temporary out of work. 
As I said above, there are two types of unemployed in recent times, those who are 
actively looking for a new job to resume their employment title, and the inactive people 
who are trying to escape from the labour market by looking for a job or are no longer 
willing to work at all.  
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On the other hand, with the reduction of working time, a new concept on the labour 
market is emerging, namely the concept of Zero hours worked by the employee. Why is 
this concept interesting? Because the person who no longer performs work is 
considered to be unemployed or inactive, but in this situation, there are persons who no 
longer perform work and still retain their status as an employee, which is a novelty in 
European law.   

Another key issue to be raised and raised by the International Labour Organisation in its 
document or January 2021 is that Covid restrictions have played an important role in the 
mentality of the unemployed and inactive, as unemployed people prefer to receive the 
allowance for as long as possible, and inactive prefer to stop working at all and rely on 
state support even if it is at the limit of the subsistence and is for a fixed period. 

It was statistically noted (Halaskova, 2018) a change in the behaviour of unemployed 
people who receive social benefits by increasingly defective job search if the benefits 
received are from good up. The motivation to look for a good job decreases compared 
to a situation where it would not receive any benefits at all or would receive rather few 
short-term benefits.  

On the other hand, it was noted (Hassett, 2014) that people who are less unemployed 
have more chances at a new and good job than those who are unemployed for a longer 
period.  

Another remark made over time showed that unemployed people usually wait until the 
deadline for granting unemployment benefits to start looking for another job (Dolenc et 
al., 2012). We can conclude from this that a good package of unemployment benefits 
also has a negative impact on the labour market, namely that it does not stimulate 
active job search.   

So, by increasing the unemployment rate (Panzaru, 2013), the booking salary is also 
increased, and this will reduce the motivation to look for a new job, especially if the 
duration of this period of benefits is longer. 

We will see in Table 3 the status of migration figures in the period 2019-2020 at Union 
level, in order to be able to capture the evolution generated by the pandemic in terms of 
migration phenomenon. 

From the above data, we conclude that the proportion of people left unemployed in 
2020, when it hit the COVID-19 pandemic, has increased in most Member States and the 
migration phenomenon has slowed slightly since 2019.  

Another point highlighted by the International Labour Organisation (ILO, 2021) is that 
female workers were much more affected by unemployment compared to male workers 
in 2020:  

● 5 % of women remained unemployed — 4.3 % inactive and 0.7 % unemployed 

● 3.9 % of men remained unemployed — 2.8 % inactive and 1.1 % unemployed.  
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In other news, it is very interesting to see that labour income decreased by 8.3 % in 2020 
compared to 2019.  

What is income from work? Income from work includes any income related to formal or 
informal work for salary or profit, but excludes any other types of transfers or benefits. 
Salaries subsidised by government-funded leave schemes are not taken into account in 
the above estimates of loss of income from work; it would actually reduce income loss 
for households benefiting from them. As for income from work, it takes into account 
income support measures, which are referred to as ‘post support income’ (Technical 
Annex 3 in ILO, ILO Monitor: COVID 19 and the World of Work — Sixth Edition, 23 
September 2020). 

5. Discussion, and Conclusions 

Following all of the above we can come to a simple conclusion that the social security 
system faces problems when it comes to supporting people who turn to it, that it is 
difficult to standardise all the rules at European level, that is why all the aspects outlined 
above must be seen as a package of technology, globalisation and education aimed at 
reducing unemployment and preventing it, as well as better regulation and adaptation 
for migrant workers.  

In recent times, especially since the European Union has expanded its borders, the 
whole concept of freedom of movement for workers in the context of the transnational 
provision of services has come under the magnification of the Union institutions, the 
Member States and the social partners, and has been widely analysed, debated and 
criticised, even contested, by the states which are located in western Europe and 
towards which workers from Eastern Europe tend to be posted.  

At the same time, fiscal consolidation is needed in many European economies to reduce 
debt damage or to rebuild the fiscal buffers used during the crisis. The effects of both 
fiscal policies and fiscal consolidation on labour market outcomes vary across countries 
and therefore their implementation needs to take into account certain aspects of the 
country’s characteristics as well as its cyclical position.  

I think it would be of great interest to focus on improving the quality of life of 
unemployed people, encouraging them to find a new job in a shorter time, not to wait 
until the end of the period in which they receive unemployment benefits.   

As recommendations, concrete policies to help unemployed people and people who are 
immigrant in a country and need assistance would be welcome, and one of these 
policies would be, I believe, the active involvement of specialists in labour law by 
providing advice to people in need, so that they know the directions currently being 
pursued on the labour market and know how to act in the future to lead a better life, 
and not to live at the limit of subsistence from benefits or state aids. 

 



  HOLISTICA Vol 13, Issue 1, 2022, pp.81-92 

 

91 

References 
 

Bosch. M. Does unemployment insurance offer incentives to take jobs in the formal sector? IZA 
World of Labour - Does unemployment insurance offer incentives to take jobs in the 
formal sector? Accessed December 29th, 2021. https://wol.iza.org/articles/does-
unemployment-insurance-offer-incentives-to-take-jobs-in-the-formal-sector/long. 

Campoy-Muñoz, P.; Cardenete F., Manuel Al.; Delgado, M.C.; Hewings, G., (2016) Effects of a 
reduction in employers' social security contributions: Evidence from Spain, Economics 
Discussion Papers, No. 2016-32, 13. 
https://old.reunionesdeestudiosregionales.org/Santiago2016/htdocs/pdf/p1665.pdf. 

Deaton, B. J., & Deaton, B. J. (2020) Food security and Canada’s agricultural system challenged by 
COVID-19. Canadian Journal of Agricultural Economics/Revue Canadienne 
D’agroéconomie, No. 68(2), 143–149. 
https://onlinelibrary.wiley.com/doi/full/10.1111/cjag.12275. 

Dolenc, P.; Laporšek, S.; Spruk, V.; Vodopivec, M.; Vodopivec, M.; Zupanccicc, B. Empiriccna 
analiza uccinkov uvedbe zakona o urejanju trgadela. Accessed December 29th, 2021. 
https://www.stat.si/StatisticniDnevi/Docs/Radenci%202012/prispevki/Dolenc%20-
%20ZUTD.pdf. 

Eurofund. Temporary agency work and collective bargaining in the EU, Temporary agency work 
and collective bargaining in the EU | Eurofound (europa.eu). Accessed December 20th 
2021. https://www.eurofound.europa.eu/publications/report/2009/temporary-agency-
work-and-collective-bargaining-in-the-eu. 

European Commission. Study on wage setting systems and minimum rates of pay applicable to 
posted workers in accordance with Directive 96/71/EC in a selected number of Member 
States and sectors - Publications Office of the EU (europa.eu). Accessed January 10th, 
2022. https://op.europa.eu/en/publication-detail/-/publication/3ced3ff6-92c3-40e8-910f-
d602416c0670. 

Eurostat. Statistics explained, EU citizens living in another Member State - statistical overview, EU 
citizens living in another Member State - statistical overview - Statistics Explained 
(europa.eu). Accessed November 14th 2021. https://ec.europa.eu/eurostat/statistics-
explained/index.php?title=EU_citizens_living_in_another_Member_State_-
_statistical_overview. 

Eurostat. Total number of long-term immigrants arriving into the reporting country during the 
reference year, Statistics | Eurostat (europa.eu). Accessed December 16th 2021. 
https://ec.europa.eu/eurostat/databrowser/view/tps00176/default/table?lang=en. 

Gräbner, C.; Heimberger, P.; & Kapeller, J. (2020) Pandemic pushes polarization: The Corona crisis 
and macroeconomic divergence in the Eurozone. Journal of Industrial and Business 
Economics, No. 47(3), 425–438. 
https://econpapers.repec.org/article/sprepolin/v_3a47_3ay_3a2020_3ai_3a3_3ad_3a10.
1007_5fs40812-020-00163-w.htm. 

Halaskova, R. (2018) Structure of General Government Expenditure on Social Protection in the EU 
Member States, Montenegrin Journal of Economics, No. 14(4), 7‒21. 
http://mnje.com/sites/mnje.com/files/007-%20021%20-%20Halaskova.pdf. 

Hassett, K. A. (2014) The Unemployment Trap, National Review, No. 66(3), 8. 
https://www.nationalreview.com/page/13/?s=The+Unemployment+Trap&search-
submit&orderby=date&order=asc. 

https://onlinelibrary.wiley.com/doi/full/10.1111/cjag.12275
https://econpapers.repec.org/article/sprepolin/v_3a47_3ay_3a2020_3ai_3a3_3ad_3a10.1007_5fs40812-020-00163-w.htm
https://econpapers.repec.org/article/sprepolin/v_3a47_3ay_3a2020_3ai_3a3_3ad_3a10.1007_5fs40812-020-00163-w.htm
http://mnje.com/sites/mnje.com/files/007-%20021%20-%20Halaskova.pdf


HOLISTICA Vol 13, Issue 1, 2022, pp.81-92  

 

92 

ILO database. Unemployment by sex and age – annual data, Eurostat - Data Explorer (europa.eu). 
Accessed December 22nd 2021. 
https://appsso.eurostat.ec.europa.eu/nui/show.do?dataset=une_rt_a&lang=en. 

ILO. Application of International Labor Standards in times of crisis: the importance of 
international labor standards and effective and authoritative supervision in the context of 
the COVID-19 pandemic. Accessed November 29th 2021. 
https://www.ilo.org/global/standards/applying-and-promoting-international-labour-
standards/committee-of-experts-on-the-application-of-conventions-and-
recommendations/WCMS_767351/lang--en/index.htm. 

ILO. Delivering income and employment support in times of COVID-19: Integrating cash transfers 
with active labor market policies, ILO Brief, Delivering income and employment support in 
times of COVID-19: Integrating cash transfers with active labour market policies (ilo.org). 
Accessed November 21st 2021. 
https://www.ilo.org/global/research/publications/WCMS_748331/lang--en/index.htm. 

ILO. Global Estimates on International Migrant Workers Results and Methodology, No. 3, Report: 
ILO Global Estimates on International Migrant Workers – Results and Methodology. 
Accessed December 24th 2021. 
https://www.ilo.org/global/publications/books/WCMS_652001/lang--en/index.htm. 

LO. ILO Monitor: COVID-19 and the world of work. Seventh edition Updated estimates and 
analysis, ILO Brief, ILO Monitor: COVID-19 and the world of work. Seventh edition Updated 
estimates and analysis. Accessed December 23rd 2021. 
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---
dcomm/documents/briefingnote/wcms_767028.pdf. 

Panzaru, C. (2013) Risk factors for unemployment: social security taxes, Social Work Review, year 
XII, 4/2013, 1-9. 
http://www.swreview.ro/index.pl/risk_factors_for_unemployment__social_security_taxe
s?caut=. 

Paragon Relocation. New report shows record number of expats worldwide, New report shows 
record number of expats worldwide (paragonrelocation.com). Accessed December 20th 
2021. https://paragonrelocation.com/new-report-shows-record-number-of-expats-
worldwide/. 

Parlamentul European. Raport referitor la ocuparea forței de muncă și politicile sociale ale zonei 
euro 2020, (2020/2079(INI)).Accessed December 26th 2021. 
https://oeil.secure.europarl.europa.eu/oeil/popups/printficheglobal.pdf?id=713240&l=fr. 

Suryahadi, A., & Al Izzati, R., & Suryadarma, D. (2020) Estimating the impact of Covid-19 on 
poverty in Indonesia. Bulletin of Indonesian Economic Studies, No. 56(2). 

Technical Annex 3 in ILO. ILO Monitor: COVID 19 and the World of Work – Sixth Edition, 23 
September 2020, ILO Brief, Technical Annex 3 in ILO, ILO Monitor: COVID 19 and the 
World of Work – Sixth Edition, 23 September 2020. Accessed January 23rd 2021. 
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---
dcomm/documents/briefingnote/wcms_755910.pdf. 

 

http://www.swreview.ro/index.pl/risk_factors_for_unemployment__social_security_taxes?caut=
http://www.swreview.ro/index.pl/risk_factors_for_unemployment__social_security_taxes?caut=

